
City of Abbotsford  

 
                                 PO Box 589, 203 N. First Street, Abbotsford, WI  54405 
 

 
ABBOTSFORD CITY COUNCIL 

TO BE HELD MONDAY June 7, 2021 at 6:00 P.M.  
AT THE ABBOTSFORD COUNCIL CHAMBER 

 
1. Public Hearing RE: Kennel License Application 
2. Call the regular meeting to order   

a. Roll call    
b. Pledge of Allegiance   

3. Comments by the Mayor 
4. Comments by the Administrator (pgs 3-11) 
5. Comments by the Public  
6. Minutes from the City Council Meeting held May 3, 2021 (pg 12-14) 

a. Waive the reading and approve/disapprove the minutes 
7. Incidents, Training, Accidents 
8. Approve/Disapprove Kennel License Application for 218 S. 4th St 
9. Approve/Disapprove Mayor Jim Weix, Council President Mason Rachu, Marcella 

Amundson, and Mary Sanders as the Authorized Signers on the Abbotsford 
Cemetary Association Account at AbbyBank 

10. Approve/Disapprove the Appointment of Kayla Nixdorf to Fill the Open City 
Council Seat in District 3 (pgs 15-16) 

11. Approve/Disapprove Paying Room Tax Members 
12. Public Works Update 
13. Approve/Disapprove Award of Winning Bid for Linden Street Project 
14. Approve/Disapprove Stocking the Retention Pond in the Schilling Subdivision 

with Fish and Installing an Aerator.  
15. Approve/Disapprove 5 year Contract Extension to Maintenance Contract with 

Otis Elevator (pg 17) 
16. Water/Wastewater Update 
17. Approve/Disapprove Liquor and Beer License Renewals (pg 18-19) 
18. Approve/Disapprove Cigarette Licenses Renewals (pg 19) 
19. Approve/Disapprove Operator’s License Originals and Renewals(pg 19-21) 
20. Approve/Disapprove Resolution 2021-5 A Resolution Providing For the Action 

Concerning the Annual Compliance Maintenance Report to the Department of 
Natural Resources (pgs 22-48 ) 

21. Approve/Disapprove Resolution 2021-6 A Resolution Authorizing the Mayor or 
Superitendent of Schools to Sign the Tornado Shelter Federal Emergency 
Management Agency (FEMA) Grant (pg 49) 

22. Discussion: Keeping Fowl (Chickens and Ducks) Within the City limits (pgs 50-
53) 
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23. Approve/Disapprove Opening or Closing City Hall on Monday July 5, 2021 Due 
to the July 4th Holiday 

24. Approve/Disapprove Moving Monday July 5, 2021 City Council Meeting to 
Alternate Date Due to July 4th Holiday 

25. Approve/Disapprove New Contract for City Administrator (pgs 54-58) 
26. Items for Future Agendas - No Action Will Be Taken 
27. Next Meetings:, Committee of the Whole  June 16, 2021; City Council TBD 
28. Adjourn 

 
 
 
 
City Council 6-7-21  
Mon, Jun 7, 2021 6:00 PM - 9:00 PM (CDT)  
 
Please join my meeting from your computer, tablet or smartphone.  
https://global.gotomeeting.com/join/929947957  
 
You can also dial in using your phone.  
United States: +1 (408) 650-3123  
 
Access Code: 929-947-957  
 
 
New to GoToMeeting? Get the app now and be ready when your first meeting starts: 
https://global.gotomeeting.com/install/929947957 
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FACT SHEET: The Coronavirus State and Local Fiscal Recovery Funds Will Deliver 
$350 Billion for State, Local, Territorial, and Tribal Governments to Respond to the 

COVID-19 Emergency and Bring Back Jobs 
 

May 10, 2021 

Aid to state, local, territorial, and Tribal governments will help turn the tide on the pandemic, address its 
economic fallout, and lay the foundation for a strong and equitable recovery 

Today, the U.S. Department of the Treasury announced the launch of the Coronavirus State and Local 
Fiscal Recovery Funds, established by the American Rescue Plan Act of 2021, to provide $350 billion in 
emergency funding for eligible state, local, territorial, and Tribal governments.  Treasury also released 
details on how these funds can be used to respond to acute pandemic response needs, fill revenue 
shortfalls among these governments, and support the communities and populations hardest-hit by the 
COVID-19 crisis.  With the launch of the Coronavirus State and Local Fiscal Recovery Funds, eligible 
jurisdictions will be able to access this funding in the coming days to address these needs. 

State, local, territorial, and Tribal governments have been on the frontlines of responding to the 
immense public health and economic needs created by this crisis – from standing up vaccination sites to 
supporting small businesses – even as these governments confronted revenue shortfalls during the 
downturn.  As a result, these governments have endured unprecedented strains, forcing many to make 
untenable choices between laying off educators, firefighters, and other frontline workers or failing to 
provide other services that communities rely on.  Faced with these challenges, state and local 
governments have cut over 1 million jobs since the beginning of the crisis.  The experience of prior 
economic downturns has shown that budget pressures like these often result in prolonged fiscal 
austerity that can slow an economic recovery. 

To support the immediate pandemic response, bring back jobs, and lay the groundwork for a strong and 
equitable recovery, the American Rescue Plan Act of 2021 established the Coronavirus State and Local 
Fiscal Recovery Funds, designed to deliver $350 billion to state, local, territorial, and Tribal governments 
to bolster their response to the COVID-19 emergency and its economic impacts.  Today, Treasury is 
launching this much-needed relief to: 

• Support urgent COVID-19 response efforts to continue to decrease spread of the virus and bring 
the pandemic under control; 

• Replace lost public sector revenue to strengthen support for vital public services and help retain 
jobs; 

• Support immediate economic stabilization for households and businesses; and, 

• Address systemic public health and economic challenges that have contributed to the inequal 
impact of the pandemic on certain populations. 

The Coronavirus State and Local Fiscal Recovery Funds provide substantial flexibility for each jurisdiction 
to meet local needs—including support for households, small businesses, impacted industries, essential 
workers, and the communities hardest-hit by the crisis.  These funds also deliver resources that 
recipients can invest in building, maintaining, or upgrading their water, sewer, and broadband 
infrastructure. 
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Starting today, eligible state, territorial, metropolitan city, county, and Tribal governments may request 
Coronavirus State and Local Fiscal Recovery Funds through the Treasury Submission Portal.  Concurrent 
with this program launch, Treasury has published an Interim Final Rule that implements the provisions 
of this program. 

FUNDING AMOUNTS 

The American Rescue Plan provides a total of $350 billion in Coronavirus State and Local Fiscal Recovery 
Funds to help eligible state, local, territorial, and Tribal governments meet their present needs and build 
the foundation for a strong recovery.  Congress has allocated this funding to tens of thousands of 
jurisdictions.  These allocations include: 

Type 
Amount 

($ billions) 

States & District of Columbia $195.3 

Counties $65.1 

Metropolitan Cites $45.6 

Tribal Governments $20.0 

Territories $4.5 

Non-Entitlement Units of 
Local Government 

$19.5 

 
Treasury expects to distribute these funds directly to each state, territorial, metropolitan city, county, 
and Tribal government.  Local governments that are classified as non-entitlement units will receive this 
funding through their applicable state government.  Treasury expects to provide further guidance on 
distributions to non-entitlement units next week. 

Local governments should expect to receive funds in two tranches, with 50% provided beginning in May 
2021 and the balance delivered 12 months later.  States that have experienced a net increase in the 
unemployment rate of more than 2 percentage points from February 2020 to the latest available data as 
of the date of certification will receive their full allocation of funds in a single payment; other states will 
receive funds in two equal tranches.  Governments of U.S. territories will receive a single payment.  
Tribal governments will receive two payments, with the first payment available in May and the second 
payment, based on employment data, to be delivered in June 2021. 

USES OF FUNDING 

Coronavirus State and Local Fiscal Recovery Funds provide eligible state, local, territorial, and Tribal 
governments with a substantial infusion of resources to meet pandemic response needs and rebuild a 
stronger, more equitable economy as the country recovers.  Within the categories of eligible uses, 
recipients have broad flexibility to decide how best to use this funding to meet the needs of their 
communities.  Recipients may use Coronavirus State and Local Fiscal Recovery Funds to: 
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• Support public health expenditures, by funding COVID-19 mitigation efforts, medical expenses, 
behavioral healthcare, and certain public health and safety staff; 

• Address negative economic impacts caused by the public health emergency, including 
economic harms to workers, households, small businesses, impacted industries, and the public 
sector; 

• Replace lost public sector revenue, using this funding to provide government services to the 
extent of the reduction in revenue experienced due to the pandemic; 

• Provide premium pay for essential workers, offering additional support to those who have 
borne and will bear the greatest health risks because of their service in critical infrastructure 
sectors; and, 

• Invest in water, sewer, and broadband infrastructure, making necessary investments to 
improve access to clean drinking water, support vital wastewater and stormwater 
infrastructure, and to expand access to broadband internet. 

Within these overall categories, Treasury’s Interim Final Rule provides guidelines and principles for 
determining the types of programs and services that this funding can support, together with examples 
of allowable uses that recipients may consider.  As described below, Treasury has also designed these 
provisions to take into consideration the disproportionate impacts of the COVID-19 public health 
emergency on those hardest-hit by the pandemic. 

1. Supporting the public health response 

Mitigating the impact of COVID-19 continues to require an unprecedented public health response from 
state, local, territorial, and Tribal governments.  Coronavirus State and Local Fiscal Recovery Funds 
provide resources to meet these needs through the provision of care for those impacted by the virus 
and through services that address disparities in public health that have been exacerbated by the 
pandemic.  Recipients may use this funding to address a broad range of public health needs across 
COVID-19 mitigation, medical expenses, behavioral healthcare, and public health resources.  Among 
other services, these funds can help support: 

• Services and programs to contain and mitigate the spread of COVID-19, including: 

 Vaccination programs 
 Medical expenses 
 Testing 
 Contact tracing 
 Isolation or quarantine 
 PPE purchases 
 Support for vulnerable populations to 

access medical or public health services 
 Public health surveillance (e.g., 

monitoring for variants) 
 Enforcement of public health orders 
 Public communication efforts 

 

 Enhancement of healthcare capacity, 
including alternative care facilities 

 Support for prevention, mitigation, or 
other services in congregate living 
facilities and schools 

 Enhancement of public health data 
systems 

 Capital investments in public facilities to 
meet pandemic operational needs 

 Ventilation improvements in key settings 
like healthcare facilities 
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• Services to address behavioral healthcare needs exacerbated by the pandemic, including: 

 Mental health treatment 
 Substance misuse treatment 
 Other behavioral health services 
 Hotlines or warmlines 
 

 Crisis intervention  
 Services or outreach to promote access 

to health and social services 
 

• Payroll and covered benefits expenses for public health, healthcare, human services, public 
safety and similar employees, to the extent that they work on the COVID-19 response.  For 
public health and safety workers, recipients can use these funds to cover the full payroll and 
covered benefits costs for employees or operating units or divisions primarily dedicated to the 
COVID-19 response. 
 

2. Addressing the negative economic impacts caused by the public health emergency 

The COVID-19 public health emergency resulted in significant economic hardship for many Americans.  
As businesses closed, consumers stayed home, schools shifted to remote education, and travel declined 
precipitously, over 20 million jobs were lost between February and April 2020.  Although many have 
since returned to work, as of April 2021, the economy remains more than 8 million jobs below its pre-
pandemic peak, and more than 3 million workers have dropped out of the labor market altogether since 
February 2020. 

To help alleviate the economic hardships caused by the pandemic, Coronavirus State and Local Fiscal 
Recovery Funds enable eligible state, local, territorial, and Tribal governments to provide a wide range 
of assistance to individuals and households, small businesses, and impacted industries, in addition to 
enabling governments to rehire public sector staff and rebuild capacity.  Among these uses include: 

• Delivering assistance to workers and families, including aid to unemployed workers and job 
training, as well as aid to households facing food, housing, or other financial insecurity.  In 
addition, these funds can support survivor’s benefits for family members of COVID-19 victims. 

• Supporting small businesses, helping them to address financial challenges caused by the 
pandemic and to make investments in COVID-19 prevention and mitigation tactics, as well as to 
provide technical assistance.  To achieve these goals, recipients may employ this funding to 
execute a broad array of loan, grant, in-kind assistance, and counseling programs to enable 
small businesses to rebound from the downturn. 

• Speeding the recovery of the tourism, travel, and hospitality sectors, supporting industries that 
were particularly hard-hit by the COVID-19 emergency and are just now beginning to mend.  
Similarly impacted sectors within a local area are also eligible for support. 

• Rebuilding public sector capacity, by rehiring public sector staff and replenishing 
unemployment insurance (UI) trust funds, in each case up to pre-pandemic levels.  Recipients 
may also use this funding to build their internal capacity to successfully implement economic 
relief programs, with investments in data analysis, targeted outreach, technology infrastructure, 
and impact evaluations. 
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3. Serving the hardest-hit communities and families 

While the pandemic has affected communities across the country, it has disproportionately impacted 
low-income families and communities of color and has exacerbated systemic health and economic 
inequities.  Low-income and socially vulnerable communities have experienced the most severe health 
impacts.  For example, counties with high poverty rates also have the highest rates of infections and 
deaths, with 223 deaths per 100,000 compared to the U.S. average of 175 deaths per 100,000. 

Coronavirus State and Local Fiscal Recovery Funds allow for a broad range of uses to address the 
disproportionate public health and economic impacts of the crisis on the hardest-hit communities, 
populations, and households.  Eligible services include: 

• Addressing health disparities and the social determinants of health, through funding for 
community health workers, public benefits navigators, remediation of lead hazards, and 
community violence intervention programs;  

• Investments in housing and neighborhoods, such as services to address individuals 
experiencing homelessness, affordable housing development, housing vouchers, and residential 
counseling and housing navigation assistance to facilitate moves to neighborhoods with high 
economic opportunity; 

• Addressing educational disparities through new or expanded early learning services, providing 
additional resources to high-poverty school districts, and offering educational services like 
tutoring or afterschool programs as well as services to address social, emotional, and mental 
health needs; and, 

• Promoting healthy childhood environments, including new or expanded high quality childcare, 
home visiting programs for families with young children, and enhanced services for child 
welfare-involved families and foster youth. 

Governments may use Coronavirus State and Local Fiscal Recovery Funds to support these additional 
services if they are provided: 

• within a Qualified Census Tract (a low-income area as designated by the Department of Housing 
and Urban Development); 

• to families living in Qualified Census Tracts;  

• by a Tribal government; or,  

• to other populations, households, or geographic areas disproportionately impacted by the 
pandemic. 

4. Replacing lost public sector revenue 

State, local, territorial, and Tribal governments that are facing budget shortfalls may use Coronavirus 
State and Local Fiscal Recovery Funds to avoid cuts to government services.  With these additional 
resources, recipients can continue to provide valuable public services and ensure that fiscal austerity 
measures do not hamper the broader economic recovery.  
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Many state, local, territorial, and Tribal governments have experienced significant budget shortfalls, 
which can yield a devastating impact on their respective communities.   Faced with budget shortfalls and 
pandemic-related uncertainty, state and local governments cut staff in all 50 states.  These budget 
shortfalls and staff cuts are particularly problematic at present, as these entities are on the front lines of 
battling the COVID-19 pandemic and helping citizens weather the economic downturn. 

Recipients may use these funds to replace lost revenue.  Treasury’s Interim Final Rule establishes a 
methodology that each recipient can use to calculate its reduction in revenue.  Specifically, recipients 
will compute the extent of their reduction in revenue by comparing their actual revenue to an 
alternative representing what could have been expected to occur in the absence of the pandemic.  
Analysis of this expected trend begins with the last full fiscal year prior to the public health emergency 
and projects forward at either (a) the recipient’s average annual revenue growth over the three full 
fiscal years prior to the public health emergency or (b) 4.1%, the national average state and local 
revenue growth rate from 2015-18 (the latest available data).  

For administrative convenience, Treasury’s Interim Final Rule allows recipients to presume that any 
diminution in actual revenue relative to the expected trend is due to the COVID-19 public health 
emergency.  Upon receiving Coronavirus State and Local Fiscal Recovery Funds, recipients may 
immediately calculate the reduction in revenue that occurred in 2020 and deploy funds to address any 
shortfall.  Recipients will have the opportunity to re-calculate revenue loss at several points through the 
program, supporting those entities that experience a lagged impact of the crisis on revenues.  

Importantly, once a shortfall in revenue is identified, recipients will have broad latitude to use this 
funding to support government services, up to this amount of lost revenue.   

5. Providing premium pay for essential workers 

Coronavirus State and Local Fiscal Recovery Funds provide resources for eligible state, local, territorial, 
and Tribal governments to recognize the heroic contributions of essential workers.  Since the start of the 
public health emergency, essential workers have put their physical well-being at risk to meet the daily 
needs of their communities and to provide care for others.   

Many of these essential workers have not received compensation for the heightened risks they have 
faced and continue to face.  Recipients may use this funding to provide premium pay directly, or through 
grants to private employers, to a broad range of essential workers who must be physically present at 
their jobs including, among others: 

 Staff at nursing homes, hospitals,  
and home-care settings 

 Workers at farms, food production  
facilities, grocery stores, and restaurants 

 Janitors and sanitation workers 
 Public health and safety staff 
 

 Truck drivers, transit staff, and 
warehouse workers 

 Childcare workers, educators, and school 
staff 

 Social service and human services staff 
 

Treasury’s Interim Final Rule emphasizes the need for recipients to prioritize premium pay for lower 
income workers.  Premium pay that would increase a worker’s total pay above 150% of the greater of 
the state or county average annual wage requires specific justification for how it responds to the needs 
of these workers.  
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In addition, employers are both permitted and encouraged to use Coronavirus State and Local Fiscal 
Recovery Funds to offer retrospective premium pay, recognizing that many essential workers have not 
yet received additional compensation for work performed.  Staff working for third-party contractors in 
eligible sectors are also eligible for premium pay.  

6. Investing in water and sewer infrastructure 

Recipients may use Coronavirus State and Local Fiscal Recovery Funds to invest in necessary 
improvements to their water and sewer infrastructures, including projects that address the impacts of 
climate change. 

Recipients may use this funding to invest in an array of drinking water infrastructure projects, such as 
building or upgrading facilities and transmission, distribution, and storage systems, including the 
replacement of lead service lines.   

Recipients may also use this funding to invest in wastewater infrastructure projects, including 
constructing publicly-owned treatment infrastructure, managing and treating stormwater or subsurface 
drainage water, facilitating water reuse, and securing publicly-owned treatment works.   

To help jurisdictions expedite their execution of these essential investments, Treasury’s Interim Final 
Rule aligns types of eligible projects with the wide range of projects that can be supported by the 
Environmental Protection Agency’s Clean Water State Revolving Fund and Drinking Water State 
Revolving Fund.  Recipients retain substantial flexibility to identify those water and sewer infrastructure 
investments that are of the highest priority for their own communities.   

Treasury’s Interim Final Rule also encourages recipients to ensure that water, sewer, and broadband 
projects use strong labor standards, including project labor agreements and community benefits 
agreements that offer wages at or above the prevailing rate and include local hire provisions.  

7. Investing in broadband infrastructure 

The pandemic has underscored the importance of access to universal, high-speed, reliable, and 
affordable broadband coverage.  Over the past year, millions of Americans relied on the internet to 
participate in remote school, healthcare, and work.   

Yet, by at least one measure, 30 million Americans live in areas where there is no broadband service or 
where existing services do not deliver minimally acceptable speeds.  For millions of other Americans, the 
high cost of broadband access may place it out of reach.  The American Rescue Plan aims to help remedy 
these shortfalls, providing recipients with flexibility to use Coronavirus State and Local Fiscal Recovery 
Funds to invest in broadband infrastructure. 

Recognizing the acute need in certain communities, Treasury’s Interim Final Rule provides that 
investments in broadband be made in areas that are currently unserved or underserved—in other 
words, lacking a wireline connection that reliably delivers minimum speeds of 25 Mbps download and 3 
Mbps upload.  Recipients are also encouraged to prioritize projects that achieve last-mile connections to 
households and businesses. 

Using these funds, recipients generally should build broadband infrastructure with modern technologies 
in mind, specifically those projects that deliver services offering reliable 100 Mbps download and 100 
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Mbps upload speeds, unless impracticable due to topography, geography, or financial cost.  In addition, 
recipients are encouraged to pursue fiber optic investments. 

In view of the wide disparities in broadband access, assistance to households to support internet access 
or digital literacy is an eligible use to respond to the public health and negative economic impacts of the 
pandemic, as detailed above.  

8. Ineligible Uses 

Coronavirus State and Local Fiscal Recovery Funds provide substantial resources to help eligible state, 
local, territorial, and Tribal governments manage the public health and economic consequences of 
COVID-19.  Recipients have considerable flexibility to use these funds to address the diverse needs of 
their communities.  

To ensure that these funds are used for their intended purposes, the American Rescue Plan Act also 
specifies two ineligible uses of funds: 

• States and territories may not use this funding to directly or indirectly offset a reduction in net 
tax revenue due to a change in law from March 3, 2021 through the last day of the fiscal year 
in which the funds provided have been spent.  The American Rescue Plan ensures that funds 
needed to provide vital services and support public employees, small businesses, and families 
struggling to make it through the pandemic are not used to fund reductions in net tax revenue.  
Treasury’s Interim Final Rule implements this requirement.  If a state or territory cuts taxes, they 
must demonstrate how they paid for the tax cuts from sources other than Coronavirus State 
Fiscal Recovery Funds—by enacting policies to raise other sources of revenue, by cutting 
spending, or through higher revenue due to economic growth.  If the funds provided have been 
used to offset tax cuts, the amount used for this purpose must be paid back to the Treasury. 

• No recipient may use this funding to make a deposit to a pension fund.  Treasury’s Interim 
Final Rule defines a “deposit” as an extraordinary contribution to a pension fund for the purpose 
of reducing an accrued, unfunded liability. While pension deposits are prohibited, recipients 
may use funds for routine payroll contributions for employees whose wages and salaries are an 
eligible use of funds.  

Treasury’s Interim Final Rule identifies several other ineligible uses, including funding debt service, legal 
settlements or judgments, and deposits to rainy day funds or financial reserves.  Further, general 
infrastructure spending is not covered as an eligible use outside of water, sewer, and broadband 
investments or above the amount allocated under the revenue loss provision.  While the program offers 
broad flexibility to recipients to address local conditions, these restrictions will help ensure that funds 
are used to augment existing activities and address pressing needs.   
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Minutes from the May 3, 2021 Abbotsford City Council 
Meeting held in the Abbotsford City Hall Council Chambers. 
 
City Council call to order – Mayor Weix called the meeting to order at 6:00 P.M. 
 
Roll Call: M. Rachu, Weix, D. Rachu, Diedrich, Huther, Weideman, and Kramer. Faber 
– excused.  One vacant seat. 
 
Others Present – Administrator Grady, Public Works Director Stuttgen, 
Water/Wastewater Supervisor Soyk, Judge Kallep, Battalion Chief Austin, Paul and 
Nina Writz, Traci Olson, Dan Greve (MSA), Dave Rasmussen (MSA) Jennifer Trainer 
(MSA), Dan Borchardt (MSA), and Kevin O’Brien (Tribune Phonograph) 
 
Pledge of Allegiance – Held 
 
Establish Order of the Day – Item #19 Approve/Disapprove a Picnic License is has 
been withdrawn 
 
Comments by the Mayor – Mayor Weix stated that he received some complaints 
regarding a property on Second Street.  The issue has been referred to the Colby-
Abbotsford Police Department. 
 
Administrator’s Update – A little more information came up about the use of the 
American Recovery Act funds.  It does like the money has to be spent on water or 
wastewater improvement. 

Public Comment – Paul Writz came to speak about the soccer tournament being held 
at Schilling Park during Abbyfest.  He wanted to make sure that the games were only 
held during the day, that there were portable restrooms available, trash cans and more 
police presence.  Mr. Writz also asked that signs be put up in Schlilling Park stating the 
park rules.  Mayor Weix informed Mr. Writz that he had also spoken to Chief Bauer 
about those concerns. 

Battalion Chief Austin informed the Council that the Fire Department would be doing 
propane training on the 19th. 

Minutes from the City Council Meeting held April 20, 2021 (pgs 1-4) – Motion 
approve by D. Rachu/Weideman.  Unanimous. 
 
Discussion: Open Seat for 3nd District (Wards 3) – 2 year seat – Mayor Weix stated 
that he would like to wait until the June meeting make the appointment, 
 
Incidents, Training, Accidents - None 
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Approve/Disapprove Promotion of Erin Clausnitzer to Deputy Clerk/Treasurer – 
Administrator Grady stated that he and Mayor Weix had decided to promote Erin 
Clausnitzer to the role of Deputy Clerk and were asking the City Council to give final 
approval.  Motion to approve by M. Rachu/D. Rachu.  Unanimous. 
 
Approve/Disapprove Resolution 2021-2 – A Resolution Ordering the Razing of 318 
N. First St. (pgs. 5-6) – Administrator Grady stated that this was the property that city 
had previously sent a 60 day notice to.  The 60 days has passed.  The resolution orders 
the property owner to raze the house immediately or face daily fines.  In addition, it 
order the Colby-Abbotsford Police Department to deliver the resolution and issue the 
fines.  Finally, it authorizes Mayor Weix and Administrator Grady to immediately initiate 
court action.  Motion to set the daily fines at $100/day by M. Rachu/Huther.  After 
discussion Alder M. Rachu asked to amend his motion.  Motion to set the daily fines at 
$250/day by M. Rachu/Huther.  Unanimous. 
 
Discussion: Purchasing Smaller Trash Carts – Mayor Weix stated that he was going 
to try to negotiate a deal with Advanced Disposal for smaller trash cans. 
 
Public Works Update – The soccer field in Schilling Park is completed.   ½ of the signs 
stating the park rules are already in house with the remainder on order.  Public Works is 
making some changes the yard waste drop off site so that the cameras can see license 
plates.  Too many people are dropping off items that they are not supposed to. 
 
MSA Update (pgs 7-8) – Dan Borchardt of MSA provided an update. 
 
Award Bid for 3rd Street Construction – Bid openings were this morning.  RC Pavers 
bid $34,830.04 and American Asphalt bid $28,472.46.  Public Works Director Stuttgen 
recommend the lowest bidder.  Motion to approve American Asphalt in the amount of 
$28,472.46 by M. Rachu/Diedrich.  Unanimous. 
 
Water/Wastewater Update – The consumer confidence report is out.  The Water 
Department is going to start testing for nitrates at wells 8,9, and 15 over the next three 
months due to possible manure runoff from neighboring farm fields. 
 
Update on Safe Drinking Water Loan Application and Other Water Projects- After 
looking at the project timeline, design work, specs, preparation time, conducting an 
investigative report and the engineering needed it was recommended that the city 
postpone applying for the Safe Drinking Water Loan application until next year.  This will 
give everyone time to get an application together.  In addition, there will be more money 
available next year as part of the American Recovery Act. 
 
Approve/Disapprove Resolution 2021-3 A Resolution Providing A Guarantee of 
Matching Funds For the CDBG-PF Application (pg 9) – Motion to approve by D. 
Rachu/Weideman.  Unanimous. 
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Approve/Disapprove Resolution 2021-4 A Resolution Authorizing the Submittal of 
a Community Development Block Grant (CDBG) Application (pg. 10) – Motion 
approve by M. Rachu/Huther.  Unanimous. 
 
Approve/Disapporve Temporary Class “B” Beer License (Picnic License) for Abby 
Fest at Schilling Park (pg. 11) - withdrawn 
 
Discussion: Keeping Fowl (Chickens and Ducks) Within the City limits (pgs 12-20) 
– The Council considered the current ordinance and considered a proposed ordinance.  
The City Council decided that more time was needed to consider the issue and asked to 
have it placed on the next agenda. 
 
Bank Account Balances (pg 21) - Presented 
 
Items for Future Agendas - No Action Will Be Taken – Chickens and Blazel 
Properties 
 
Next Meetings: Committee of the Whole May 19, 2021, City Council–June 7, 2021 
 
Motion to Adjourn by M. Rachu/Diedrich.  The City Council adjourned at 7:00 P.M. 
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June 1, 2021 
 
 
To the Honorable City Council 
 
 
 
I hereby appoint Kayla Nixdorf to fill the vacant seat on City Council in District 3.  This appointment 
shall be for the remainder of the term which expires in April 2023. 
 
Thank you for your consideration. 
 
Sincerely, 
 
 
 
James Weix 
Mayor 
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From: Meyer, Natalie
To: d.grady@ci.abbotsford.wi.us
Subject: Maintenance Renewal Offer- Otis
Date: Tuesday, May 18, 2021 12:51:29 PM
Attachments: image001.emz

image002.png
image003.emz
image004.png
image005.emz
image006.png

May 18, 2021
 
 
Abbotsford Public Safety Building
ATTN JENNI LOPEZ
PO BOX 589
ABBOTSFORD, WI   54405
 
RE:  Maintenance Renewal Offer
Contract Number CVW65892
Customer Number 621528
 
Dear Customer,
 
In an effort to not only thank you for your continued business, but also to ensure our future relationship with you, Otis
Elevator Company would like to offer you a 3% discount, for a 5 year extension to your existing maintenance
contract term.
 
Accordingly, your contract will be modified to provide a 3% discount off of your current maintenance price and the
term of your contract will be extended for five years from the current expiration date.
 
The effective date of this contract renewal offer will be the first day of the following calendar month from the date
of your signature approval. To take advantage of this cost savings opportunity, please sign and email or fax this
letter back to me before June 15, 2021.
 
Please feel free to call me with any questions.  We appreciate your business and look forward to a continued
successful business partnership.
 
Sincerely,
Natalie Meyer
Account Manager
Natalie.Meyer@otis.com
Mobile: 414-331-0551
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OTIS Elevator Company 


 


 


Date 


 


Signed 


 


Print Name 






image003.emf

ACCEPTED 


Customer 


Approval by authorized building contract representative  


 


 


Date 


 


Signed 


 


Print Name 
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This addendum is valid for 45 days from the proposal date.  The contract will automatically be renewed at each subsequent fifth anniversary 


for an additional five year term.  Either par ty may terminate the contract as modified herein at the end of the the n current five year term by 


giving the other party at least 90 days but no more than 120 days written notice prior to the end of such term.  This addendu m, when 


accepted by you will become binding as a modification to the existing contract.  All other term s, conditions and obligations referred to are to 


remain in full force and effect. 







LICENSES 2021-2022
Printed on MAUVE paper

CLASS "A" BEER - off premise consumption only
BUSINESS Address Agent/Rep
ABARROTES LA CHINA 301 N FOURTH ST ALFREDO CASTILLO

CLASS "B" BEER- on or off premise consumption
BUSINESS Address Agent/Rep
PH HOSPITALITY GROUP, LLC (PIZZA HUT) 801 E SPRUCE ST
MEDO'S FAMILY STYLE RESTAURANT 311 N FOURTH ST FRANCES ZENELI
ABBOTSFORD BASEBALL BASEBALL FIELD LARRY SOYK

CLASS C WINE
BUSINESS Address Agent/Rep
MEDO'S FAMILY STYLE RESTAURANT 311 N FOURTH ST FRANCES ZENELI

CLASS "A" BEER/LIQUOR - off premise consumption only
BUSINESS Address Agent/Rep
DOLGENCORP, LLC (DOLLAR GENERAL) 1011 E SPRUCE ST RON BORGERDING
KWIK TRIP INC 301 ELDERBERRY RD KIMBERLY SCHWEIGER
ABBY COUNTY MARKET, LLC 206 N FOURTH ST DAVE HEDIGER
SUPER MERCADO LA TROPICANA 120 N FIRST ST NIVIA CASTILLO
CENERGY LLC dba ABBOTSFORD TRAVEL STOP 601 S 4TH ST JESSICA DODD
APPLEGREEN MIDWEST, LLC DBA EXPRESS LANE 300 E SPRUCE ST JAN MORALES

"CLASS B" BEER/LIQUOR - on premise consumption
BUSINESS Address Agent/Rep
LA BOTANA, THE SNACK BAR LLC 206 N FIRST ST IVONE VAZQUEZ
FAT BOYS BAR & GRILL LLC 115 N FIRST ST DENEAN SAMANIEGO
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LA VERACRUZANA/FIESTA BALLROOM 201 E SPRUCE ST SENON CASTILLO
JACK'S CANTINA BAR AND GRILL 503 E SPRUCE ST JOHN "JACK" LOUIS PAGELS
DWIGHT HOUSE 500 E SPRUCE ST DWIGHT KRAMER
LA CATRINA BAR (KAMBARY BAR LLC) 1000 E SPRUCE ST MARI G LARA DE ORTIZ
SUPERMARKET LA CENTRAL LLC(TAQUERIA EL SOL II 103 N FIRST ST ANASTACIA OJEDA

CIGARETTE LICENSE
BUSINESS Address Agent/Rep
DOLGENCORP, LLC (DOLLAR GENERAL #6440) 1011 E SPRUCE ST RON BORGERDING
KWIK TRIP INC 301 ELDERBERRY RD KIMBERLY SCHWEIGER
CENERGY LLC dba ABBOTSFORD TRAVEL STOP 601 S 4TH ST JESSICA DODD
ABBY COUNTY MARKET 206 N FOURTH ST DAVE HEDIGER
SUPER MERCADO LA TROPICANA 120 N FIRST ST NIVIA CASTILLO
APPLEGREEN MIDWEST DBA EXPRESS LANE 300 E SPRUCE ST JAN MORALES

TEMP CLASS B
BUSINESS/EVENT Address Agent/Rep
ABBY FESTIVAL 201 N FIRST ST PAULA RUESCH
ABBY FESTIVAL SOFTBALL FIELD PAULA RUESCH
ABBOTSFORD FIRST CITY DAYS 407 W HEMLOCK ST DEAN WIESE

OPERATOR'S LICENSE RENEWAL-PRINTED ON LIGHT MAUVE PAPER
LAST NAME FIRST NAME ENTITY/BUSINESS TYPE OF LICENSE
WIESE DEAN FIRST CITY DAYS PROV
FRANK KENNETH KWIK TRIP RENEWAL
KROENING TONI KWIK TRIP RENEWAL
REUTER CYNTHIA KWIK TRIP RENEWAL
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KORALLUS JADE KWIK TRIP RENEWAL
CARMAN CHRISTINA KWIK TRIP RENEWAL
HANSEN MARCELA KWIK TRIP RENEWAL
REIS RACHAEL KWIK TRIP RENEWAL
ZIMMERMAN DIANE KWIK TRIP RENEWAL
HEIN STACEY KWIK TRIP ORIG
WICKMAN JANET KWIK TRIP ORIG
WEISS DEBRA KWIK TRIP ORIG
BERNT NICOLE FAT BOYS BAR & GRILL RENEWAL
NEUENFELDT BRANDI FAT BOYS BAR & GRILL RENEWAL
BARRETT TYLER FAT BOYS BAR & GRILL RENEWAL
MERCIER TIFFANEY FAT BOYS BAR & GRILL RENEWAL
KILTY CHAD FAT BOYS BAR & GRILL RENEWAL
SMAZAL KYLIE FAT BOYS BAR & GRILL RENEWAL
BROWN JUSTIN JACK'S CANTINA BAR & GRILL RENEWAL
PICHLA JAMIE JACK'S CANTINA BAR & GRILL RENEWAL
RUGE JEFF JACK'S CANTINA BAR & GRILL RENEWAL
WESTPHAL SANDRA JACK'S CANTINA BAR & GRILL RENEWAL
BROSSOW WYATT EXPRESS LANE RENEWAL
FLEMING JAMIE EXPRESS LANE RENEWAL
BRAUNE ABAGAIL EXPRESS LANE RENEWAL
SCHMITT TAMARA EXPRESS LANE RENEWAL
WYDRA ZACHARY EXPRESS LANE RENEWAL
ORTIZ JOSE LA CATRINA RENEWAL
SPRINGOB THOMAS ABBY COUNTY MARKET RENEWAL
DENZINE DAVID ABBY COUNTY MARKET RENEWAL
LUEDDECKE ASHLEY ABBY COUNTY MARKET RENEWAL
MARCOTT SUSAN ABBY COUNTY MARKET RENEWAL
GOMEZ ELOISA ABBY COUNTY MARKET RENEWAL
ORLIKOWSKI GAGE CENERGY, LLC dba ABBOTSFORD  RENEWAL
BOSE MOLLY CENERGY, LLC dba ABBOTSFORD  RENEWAL
BRISKI SHEILA CENERGY, LLC dba ABBOTSFORD  RENEWAL
ANDREO KATELYNN LA BOTANA THE SNACK BAR ORIGINAL
VAZQUEZ ALEJANDRO LA BOTANA THE SNACK BAR RENEWAL/ORIG
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WIESE BRENDA FIRST CITY DAYS PROV
BALDERAS LISA MEDOS RENEWAL
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RESOLUTION NO 2021-5 

A RESOLUTION PROVIDING FOR THE ACTION CONCERNING AN ANNUAL COMPLIANCE 
MAINTENANCE REPORT TO THE DEPARTMENT OF NATURAL RESOURCES. 

The City Council of the City of Abbotsford resolves as follows: 

WHEREAS, the Department of Natural Resources requires that the City annually file a 
Compliance maintenance report, and 

WHEREAS, the report has now been prepared by the Wastewater Treatment Operator, and is 
ready for action, 

NOW, THEREFORE, BE IT RESOLVED, THAT: 

(a) The City Council has reviewed the compliance maintenance annual report, which is 
attached to this resolution. 

BE IT FURTHER RESOLVED that: 

1. Continue our industrial monitoring program to prevent any overloading due to unknown industrial wastes.
2. Monitor all wastes entering our sanitary system to ensure proper treatment.
3. Continue our in-plant testing and monitoring on all internal operations.
4. Continue our preventative maintenance program.
5. Continue our education efforts to insure our operators are current on new and innovative ideas.
6. Continue our vigilance for sump pump and other clear water violations.

Dated: May 19, 2021 

____________________________

James Weix - Mayor

ATTEST: 

Dan Grady - Administrator/Clerk 

Adopted: May 19, 2021

 Published: May 26, 2021
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Resolution 2021-6 
 

A Resoluti on to Authorize the Mayor or Superintendent of Schools to sign 
the Tornado Shelter Federal Emergency Management Agency (FEMA) Gra nt 

 
 

Whereas, The City of Abbotsford has a duty to protect its residents; and 
 

Whereas, The C l a r k  C o u n t y  a n d  Marathon County All Hazzard Mitigation Plans identified that 
there is  over a seventy p ercent chance that a tornado can hit Marathon County in any given year; 
and 

 
Whereas, many homes within the City of Abbotsford would not provide adequate shelter in the 
event of a tornado; and 

 
Whereas, FEMA provides grant funding to assist in building tornado shelters; 

 
Therefore be it resolved that The City of Abbotsford authorizes Mayor Weix or the Superintendent of 
the Abbotsford School District to sign on behalf of the city for a grant requesting funds from FEMA 
for a tornado shelter. 

 
 Dated this 19th Day of May, 2021 
 
 
 
 
       ________________________________ 
       James Weix – Mayor 
 
 
       ATTEST: 
 
 
 
       __________________________________ 
       Dan Grady – City Administrator/Clerk/Treasurer 
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EMPLOYMENT AGREEMENT 

WHEREAS, the City of Abbotsford, Wisconsin (“City”) desires to employ Daniel Grady 
(“Employee”) as the City Administrator; and, 

WHEREAS, the City and the Employee desire to enter into an agreement for the purpose 
of describing the duties, compensation, benefits, and other conditions of employment of Employee 
with the City. 

NOW THEREFORE, in consideration of the mutual covenants and conditions hereinafter 
set forth, the parties agree as follows: 

1. Duties 

a. The City agrees to employ Employee as City Administrator to perform the duties 
specified in the Ordinance of the Abbotsford Code of Ordinances and all 
amendments thereto, which are specifically incorporated herein by reference, the 
laws of the State of Wisconsin, the duties listed in the job description for this 
position, and other legally permissible and proper duties, as may be assigned from 
time to time by the Mayor and City Council. Employee may also be assigned the 
duties of Clerk/Treasurer as described in the Abbotsford Code of Ordinances. 

b. Employee agrees to serve as City Administrator and Clerk/Treasurer and perform 
all duties specified in the applicable Ordinances of the Abbotsford Code of 
Ordinances and all amendments thereto, which are specifically incorporated 
herein by reference, the laws of the State of Wisconsin, the duties listed in the job 
description for this position, and other legally permissible and proper duties, as 
may be assigned from time to time by the Mayor and City Council. The Employee 
agrees to devote his entire full-time skills, labor, and attention to the duties defined 
in this Agreement during the term of employment and not to engage in any other 
employment or business during the term of this Agreement without the prior 
approval of the Mayor and City Council.  

c. The City and Employee that agree the Employee will provide input on 
ordinances, resolutions and policies and execute the decisions of the Mayor 
and City Council. The Employee has the authority to make day-to-day 
operational decisions subject to general policy determinations by the Mayor 
and City Council, and will provide policy guidance and direction to City 
employees. 

2. Term of Office.  This Agreement shall be retroactive as to wage increase and effective 
as of the 1st day of January, 2021 and shall run through December 31, 2024 unless 
modified or terminated as provided for herein.  Employee is an at-will employee and 
is appointed to a three (3) year term subject to termination for cause or without 
cause at any time.  
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3. Salary.  Employee shall receive an annual salary of Seventy Two Thousand Eight 
Hundred Twenty-Eight Dollars ($72,828.00).  On January 1, 2022 and annually 
thereafter, Employee’s salary may be increased upon satisfactory performance of  
Employee following a performance review as set forth in the City of Abbotsford 
current Employee Handbook and as provide for in Section 4 below.  Upon 
approval and execution of this Contract by all parties, the employee shall receive 
upon the next payroll period a sum sufficient to reflect this increase in his annual 
salary retroactive to January 1, 2021.  

4. Performance Review. 

a. Employee shall receive an annual performance review with the input of the 
Employee. The review will consist of establishing annual goals for performance 
by the Employer. 

b. The Mayor and the City Council shall conduct the annual evaluation of the 
Employee. 

c. The annual evaluation of Employee shall be used to determine any merit 
adjustment in salary. 

5. Employee Benefits. City shall continue to provide the Employee all benefits listed 
and defined in the current City Employee Handbook (Handbook) in effect as of the 
date of this Employment Agreement which may from time to time be amended by 
the City Council in its discretion. 

a. Employee shall be reimbursed at the applicable IRS rate for business use 
of his personal vehicle.  Out of town business mileage will be approved by 
the Mayor and recorded and logged. This does not apply to commuting to 
and from work.   

6. Hours of Work. It is expected that Employee shall work during the normal office hours 
of the City. Employee is also required to attend all required City Council, Commission 
and Committee meetings unless specifically excused by the Mayor. In recognition of 
the fact that Employee may be required to attend meetings regularly which occur 
outside of normal City Hall office hours, the Employee may adjust the work schedule 
as long as all work is completed in an appropriate and timely manner and in 
consultation with the Mayor. 

7. Dues, Subscriptions and Expenses. Dues, subscriptions, and general expenses shall 
be paid in accordance with the Employee Handbook unless in conflict with the terms of 
this Agreement, in which event the terms of this Agreement shall prevail. 

8. Professional Development.  The City shall budget and pay annual membership fees 
for professional associations including the Wisconsin City/County Management 
Association (WCMA), Wisconsin Municipal Clerks Association (WCA), and Municipal 
Treasurers Association of Wisconsin (MTAW).  City shall pay for registration and 
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attendance at professional and continuing education conferences and classes to be 
mutually determined and approved by the Mayor and City Council. 

9. Notice of resignation. If Employee voluntarily resigns from the position of 
Administrator, Employee shall provide City with a minimum of thirty (30) calendar days 
written notice, in advance, unless such notice is waived by the concurrence of a majority 
of the City Council.  Notice of resignation shall be provided in writing to the Mayor. 

10. Termination. 

a. Termination for Cause. If Employee is terminated for cause, City shall 
provide written notice of cause or causes of termination and an opportunity 
for a hearing. However, the decision of the Mayor and City Council shall be 
final. For the purposes of this Agreement, "Cause" shall mean inefficiency, 
neglect of duty, official misconduct, or malfeasance in office, as defined in 
Wis. Stat. §17.001, any conduct in violation of any state or federal criminal 
law, or other conduct demonstrating an intentional and substantial 
disregard for the trust and confidence City residents have the right to expect 
of their local government officials. If the Employee is terminated for cause, 
then the City shall have no obligation to pay the severance payment 
described in section (b) below. 

b. Termination without Cause. If Employee is terminated without cause, then 
the City agrees to pay Employee severance compensation equal to one (1) 
year salary and pay the employer's contribution to health insurance premiums 
for one (1) year following termination, or any combination of severance 
compensation and notice providing one (1) year of financial protection. The 
method of providing severance payment and the manner in which Employee's 
share of health insurance premium is paid shall be determined by the City. The 
severance payment and the health insurance coverage shall constitute a full 
settlement payment to the Employee in exchange for release of any and all 
then existing claims regarding employment with the City, if any. The City’s 
obligation to pay the severance compensation to the Employee shall be 
conditioned upon the Employee executing and delivering to the City a full, final, 
and complete release of any and all claims that the Employee may claim 
against the City and any City employee, including but not limited to, any claims 
of wrongful discharge, discrimination or other employment related claims 
arising prior to the signing of the release. The release shall be in a form and 
shall contain such terms as shall be required by the City’s legal counsel. If 
Employee regains employment anytime after termination and health insurance 
is available through the new employer, Employee shall enroll in the new 
employer's health insurance plan and notify the City, and the City will terminate 
the Employee's health insurance coverage with the City and shall not be liable 
for premium payments covering any period after the effective date of 
availability of the other insurance.  The terms in this section will terminate at 
the end of the three (3) year appointment. 
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c. If employee resigns following a written request to resign made by the City 
Council, and such action will be regarded as termination without cause and 
subject to the terms of Section10. b. above, unless the request by the City 
Council identifies cause for termination as defined in Section 10. a.  

d. Upon termination without cause or resignation from the employment, 
Employee shall receive compensation for all accrued vacation, in  accordance 
with the then current City ordinances, policies and Employee Handbook. 

11. Resolution of Disputes.  City and Employee agree to first attempt to resolve any 
disputes or obtain needed clarification arising out of the interpretation of this 
Agreement through mutual discussion. 

12. Entire Terms of Agreement.  This Agreement constitutes the entire understanding 
and agreement of the parties and shall govern the terms of employment with the City. 
This Agreement supersedes all negotiations or previous agreements between the 
parties. This Agreement shall be governed by such ordinances, rules, regulations and 
policies established by the Mayor and City Council, unless otherwise specifically 
provided herein. 

13. Severance of Terms of Agreement. Invalidation of any part of this Agreement by 
legal judgment or court action shall in no way affect any of the other provisions, which 
shall remain in full force and effect. 

14. Modification or Changes to this Agreement. This Agreement shall remain in full 
force and effect unless modified by the parties. Any modification of the terms of this 
Agreement must have the concurrence of a majority of the entire City Council, be in 
writing, and be executed by City and Employee. 

15. Notice. Any notice required to be given hereunder shall be sufficient and deemed 
given when in writing and sent by certified or registered mail return receipt requested, 
first-class postage prepaid or by courier service to the Mayor at: Mayor, City of 
Abbotsford, 203 Frist Street, Abbotsford, WI 54405, and to Employee at the most 
recent address given in Employee's personnel file. 

16. Law of Wisconsin to Govern. This Agreement shall be construed according to the 
laws of the State of Wisconsin, without giving effect to the conflict of law provisions 
thereof. 
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IN WITNESS WHEREOF, the parties have executed this Agreement as of the _____ day of 
___________________, 2021. 

 

__________________________ 
Daniel Grady, Employee  

City of Abbotsford 

____________________________________ 
Mayor James Weix 
City of Abbotsford  

ATTEST: 

____________________________________ 
Erin Clausnitzer, Deputy Clerk 
 
 
 
City of Abbotsford 
 
APPROVED AS TO FORM: 
 
___________________________________ 
William C. Gamoke, Attorney  
City of Abbotsford 
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